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St. Cloud Hospital 
A Brenda Hommerding 
St Cloud Hospital nurse earns hero designation 
A ON PAGE 3 
In addition to the Family Practice 
Residency Program, St. Cloud 
Hospital offers three other 
medical education programs. 
A willingness to help others is just second nature to 
Il St. Cloud Hospital nurse Brenda Hommerding. 
When a fellow employee called her Jan. 29 to ask 
her to come in earlier than scheduled, Hommerding 
quickly agreed. On the way to work, she came upon 
the scene of St. Joseph police officer Brian 
Klinefelter's shooting just minutes after it occurred. 
Although she had no idea what had happened, 
she pulled over and ran to the body she saw lying 
along County Road 75. 
Her actions that night have earned Hommerding 
national attention as one of 10 nurse heroes honored 
by the American Nurses Association and the 
American Red Cross during Nurses Week. But even 
months after the shooting occurred, Hommerding 
still is uncomfortable talking about it or being called 
a hero. Her actions, she said, were just second nature. 
"I knew I had to stop," Hommerding said. "I 
wouldn't have been able to live with myself otherwise." 
After an initial attempt to roll the police officer 
onto his side to clear his airway, Hommerding ran to 
get help from another police officer who was getting 
rescue equipment from his car. Together they did all 
they could in the -25° temperatures until a rescue 
squad and ambulance arrived to administer further 
medical efforts. 
After Klinefelter was taken away in the 
ambulance, Hommerding was briefly questioned by 
one of the police officers and then continued on her 
way to the hospital for her night shift. 
By the time she reported to work, the hospital 
already was buzzing with information about the 
incident. Hommerding quickly removed her blood-
stained coat and uniform and changed into clean 
scrubs for her shift. After hearing more of the details  
of the case, including Klinefelter's tragic 
death, she became concerned for the 
safety of her family and called to make 
sure they were all right. 
"As the night progressed, I was scared 
to walk down dark hallways alone," she 
said. "I became really jumpy." 
By 4 a.m., Hommerding was both 
physically and emotionally exhausted, but 
she still managed to complete the last 
three hours of her shift. 
When she arrived home afterward, 
Hommerding sat with her husband, 
Glenn, to watch the news reports on 
television. It was then that the magnitude 
of the dangerous situation became all too 
real for her. No matter where she went or 
what she did, she couldn't escape the 
story or the pictures of the slain police 
officer that replayed in her mind. 
Two days later, Hommerding was 
scheduled for a meeting. When she 
arrived at the hospital; the support and 
questioning of co-workers was over-
whelming and made her realize she 
wasn't ready to talk about that night or sit through 
the meeting. After consulting with her supervisor 
and a hospital pastor, she decided to go home. Later 
that week, she returned for an all-day workshop. 
HOMMERDING CONTINUED ON PAGE 2 
	 tat 
 
Practice Residency 
 
 
This summer six medical school graduates will become the first students of the St. Cloud Hospital/Mayo Family Practice 
Residency Program. Residency training is required of all medical school graduates before they become licensed physicians. 
Development of the new program will be a focus of Beacon Light stories throughout the year. In this first story of the series, 
Residency Program director Allan Wilke, M.D., talks about the training the residents will receive. In August, look for 
Beacon Light profiles of each of the six residents, including their first impressions of St. Cloud. 
A Dr. Allan Wilke 
Hospital volunteers honored for commitment, generosity 
Two St. Cloud Hospital volunteers have been recognized as JC Penney Golden Rule Award 
winners on the local level. 
Lee Bird, Emergency Trauma Center volunteer, 
and Russell Heigl, Junior Volunteer president, were 
honored at an awards ceremony May 7 and received 
personalized, framed certificates and a $500 
contribution for the charity of their choice. Both have 
shown exemplary dedication to St. Cloud Hospital 
patients and staff throughout their volunteer careers. 
In addition to volunteering, Bird maintains a 
hectic schedule as assistant vice president for Student 
Life and Development at St. Cloud State University. 
Since coming to St. Cloud only a few years ago, she 
has contributed more than 400 hours in the 
emergency room, making tough situations better by 
acting as the communication link among patients, 
families and staff. 
Bird said she loves her work because she knows 
she is truly influencing people's lives. 
"In the Emergency Trauma Center, you see people 
come in and go out, and you know if you've made a 
difference. It really makes me feel good," she said. 
As Junior Volunteer president, Heigl is involved 
with the program's newsletter, activities, orientation 
and the National Volunteer Week awards ceremony. 
He has volunteered more than 750 hours at St. Cloud 
HOMMERDING CONTINUED FROM PAGE 1 
After a few hours, she realized she still wasn't able 
to concentrate on the presentation and went home to 
watch Klinefelter's funeral on television, alone. 
"Everyone was so supportive and wanted to 
help," she said. "But I just needed time to grieve and 
work through the anger I was feeling about the 
unfairness of the whole situation." - 
Her anger stemmed from the fact that an 
innocent man lost his life and his little girl will never 
get the chance to know her father, she said. 
Even at home, Hommerding couldn't find peace, 
so she went to her parents' home in Elrosa. 
"My mom and I spent the afternoon playing 
Scrabble," Hommerding said. "It was great because 
it really helped me to keep my mind off the whole 
situation for a few hours." 
Although she is now able to talk about the events 
of that night, the trauma hasn't totally faded. 
"I still drive a different route to work at night," 
she said. "I just can't bring myself to drive past the 
scene when it's dark." 
About (lie award 
St. Cloud Hospital volunteer Laverne Schlener was 
on a mission. After seeing a nomination form for 
"nurse heros" in a local newspaper, Schlener was 
determined to find a nurse hero at St. Cloud Hospital. 
After visiting with many employees, Schlener talked to 
Hospital and always demonstrates a positive attitude. 
Heigl gives that extra touch to make sure patients are 
as comfortable as possible. 
Heigl also volunteers at the Information Desk and 
Gift Shop and works in a paid position as a food service 
aid in Nutrition Services. Last year, Heigl received the 
Rosalie Timmers Award, the highest Junior Volunteer 
Katherine Fleck, transcriber on Medical/Oncology 
Unit, who recommended Brenda Hommerding for her 
heroic actions on the night of Brian Klinefelter's death. 
On Hommerding's behalf, both Schlener and 
Fleck worked diligently to obtain several letters of 
endorsement — with obvious success. Hommerding, 
along with nine other nurses from across the nation, 
received notice of their award on April 1 and were 
invited to a special ceremony in Washington, D.C., 
on May 6. The ceremony to recognize these 10 
nurse heros was part of a kick-off to National Nurses 
Week, which occurs each year during early May. 
Brenda was accompanied by her husband and her 
mother to Washington, D.C., for the four-day trip, 
and they even got to do a little site-seeing. 
"Although I'm having a hard time adjusting to 
the word 'hero,' I really appreciate the people who 
took the time to nominate me for this great honor," 
Hommerding said. 
Hommerding realizes that she was just one of the 
many people who tried to help Officer Klinefelter 
that night and believes that all of the people who 
assisted at the scene and in the Emergency Trauma 
Center deserve recognition for doing everything they 
could to try to save Klinefelter's life. 
"My hat goes off to people who can do that type 
of work every day," she said. al  
achievement bestowed by St. Cloud Hospital. 
The JC Penney Golden Rule Award is a national 
competition to recognize outstanding volunteers for 
their selfless gifts of time and energy to their 
communities. The award is named after James Cash 
Penney's first store, "The Golden Rule," and his own 
dedication to service. II 
A new day 
MOVE TO SATURDAYS: Beginning in 
August, look for the Beacon Light on Saturday 
instead of Sunday. It will continue to appear 
quarterly as an insert in the St. Cloud Times, but 
we hope it will be easier to find in Saturday's 
smaller edition. 
FAMILY PRACTICE RESIDENTS: The six 
residents of the new St. Cloud Hospital/Mayo 
Family Practice Residency Program will begin 
training in St. Cloud this summer. The second in a 
year-long series of stories about this program will 
profile each resident and share their hopes and 
plans for the future. 
COMMUNITY HEALTH NIGHTS: St. Cloud 
Hospital has started a series of Community Health 
Night education events for women. Future topics will 
include breast health and stress management. 
Residency program 
gears up for students 
T o develop the educational plan for the new St. Cloud Hospital/Mayo Family Practice 
Residency Program, the program's faculty members 
worked backwards. 
"We started with what we thought we wanted our 
graduates to be," said Dr. Allan Wilke, program 
director. "Then it was a backwards process to figure 
out how to get them there." 
What emerged was a preview of who the 
program might produce, Wilke said. The hope is that 
each graduate will: 
■ Practice family medicine in rural Minnesota. 
■ Have an appreciation for the dynamics of a small 
town, including a willingness to work with 
different school systems, employers and 
environmental conditions. 
■ Successfully manage the business side of 
medicine. 
■ Have a solid, broad basis of medical training, 
including family medicine, internal medicine, 
pediatrics and care and delivery of infants. 
■ Take a leadership role in community health issues. 
"We want our graduates to understand their 
responsibility to the communities they're serving," 
Wilke said. "They didn't get where they are without 
the support of a lot of people, including public funding 
of their educations. 
There's a payback for 
all of that." 
The payback 
begins the end of 
June, when the six 
new residents—four 
first-year and two 
second-year—will 
begin a two-week 
orientation prior to 
starting classroom and 
on-the-job instruction. 
Their teachers will 
represent a wide variety of health care professions, 
including physicians, nurses, nutritionists, 
psychologists and physician assistants. 
The orientation also will introduce St. Cloud 
Hospital and clinic staff to the residency process. 
"There haven't been medical students here 
before," Wilke said. "It's going to take some 
learning on both sides." 
Hospital and clinic staff will have to learn that 
the residents are not yet fully trained physicians, 
Wilke said. As such, they must be supervised until 
they have acquired the necessary experience to 
perform on their own. 
"Right now, the second-year residents are at the 
level where it's OK for them to start practicing, but they 
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In addition to the Family Practice 
[Residency Program, St. Cloud 
Hospital offers other students an 
advanced glimpse into the world 
of medicine: 
The School of Radiologic 
Technology was formed in 1938 
by the Sisters of St. Benedict. 
"It wasn't until 1947 that the 
first laypeople, including men, 
were accepted into the program," 
said John Falconer, program 
director. "Since the program 
began, roughly 450 students have 
learned about radiology, or X-ray, 
in the 24-month program." 
The St. Cloud radiology program 
is one of the few in the United States 
that is still hospital-based. 
"This allows students a terrific span of supervised 
radiology experience, from broken bones and trauma 
situations to MRIs and other soft-tissue scans," 
Falconer said. Students work hand-in-hand with 
hospital employees studying and performing up to 
1,000 procedures on patients and mannequins. 
This year the program has eight first-year and six 
second-year students. Upon completion of the 
program, students take certification tests in radiology 
to work at clinics or hospitals as a radiologic 
technician or to complete more specialized training. 
Pre-doctoral Internship Training Pro 
in Clinical Psychologi,I 
The goal of the St. Cloud Hospital psychology 
internship program is to provide a broad-based 
general training experience in psychotherapy. 
The three annual internships are based in the 
Psychology Clinic at St. Cloud Hospital, with some 
geriatric outreach into local nursing homes and 
extended care units. Interns see a variety of patients 
in supervised long- and short-term adult, family, 
child, marital and group therapy sessions. Interns 
also attend case conferences, didactic seminars and 
professional enrichment programs. Or, they may 
choose to specialize in chemical dependency, eating 
disorders or other areas. 
Now in its seventh year, the program is one of only 
seven in Minnesota to be accredited by the American 
Between juggling responsibilities 
in the imaging lab and studying 
vertebrae X-rays, School of 
Radiologic Technology student 
Dean Jackson trained for and ran in 
the 100th Annual Boston Marathon 
with his sister and father. It was a 
dream come true for the trio, who 
finished in about 4 hours in the 
April 15 race. A Marquette, Mich. 
native, Jackson is considering a 
career in ultrasound as a 
Diagnostic Medical Sonographer. 
Psychological Association. 
"Now that the school is 
accredited, we get applications 
from California, Connecticut, 
Florida, all over," said Dani Ulrich 
Jakubowski, director of Clinical 
Training. "Before accreditation, 
we would get maybe 30 
applications a year, and now we get more than 80." 
Steve Vincent, program director, is a strong 
advocate of having the school at St. Cloud Hospital. 
"The benefit to us as a clinic by being involved 
in this intense training is that it keeps us updated on 
the latest information, and as a result, our care is 
state of the art," Vincent said. 
Upon completion of the internship and a 
dissertation, students are granted doctorate degrees 
in psychology and work under supervision for 
another two years. 
• 
Russ Heigl and Lee Bird are 
two shining examples of how 
volunteers make a difference at 
St. Cloud Hospital. Their generous 
gifts of time and energy were 
recognized this month as they were 
honored with JCPenney Golden 
Rule Awards. 
Pain 	School of Medical Technology 
Since 1947, students at the School of Medical 
Technology have received clinical laboratory 
experience and training in all phases of medical 
technology, including rotations through hematology, 
clinical chemistry, microbiology, urology, the Blood 
Bank and immunology. 
This practical education is currently combined 
with a full course and lecture series at St. Cloud 
State University over a two-year period. 
"Over the next several years, the school will be 
changing the curriculum slightly," said Jane Ceynar, 
director of Laboratory Operations. "We will be 
implementing more of an internship program rather 
than the current sponsorship format." This will 
encourage stronger applicants and allow students 
more individualism, she said. III 
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Moving the Gift Shop across the hall will allow 
for expansion and renovation of the Coffee Shop. 
This space also will include a service and vending 
center with an automatic teller machine, stamps and 
mail service, newspaper racks and food vending 
machines. 
Coffee Shop 
Business Office 
Finding the St. Cloud Hospital Business Office 
has been made easier with the opening of a new 
office near Lobby D. 
Four staff members are available to assist 
customers with all billing inquiries and cashier 
services from 8 a.m. to 4:30 p.m. Monday through 
Friday. Convenient parking and shuttle service is 
available. In the near future, signs throughout the 
first floor will provide directions to the new location. 
E► ergency Trunni Center 
New imaging equipment for X-rays and other 
radiology services is being installed in one of the 
trauma bays in the Emergency Trauma Center. 
The Emergency Trauma Center currently has 
radiology equipment in an orthopedic room and 
another trauma bay. When both of these rooms are 
occupied, performing radiology services is difficult. 
A new 
look: 
Growth in 
services drives 
need for 
renovation 
• 
Construction continues on the new Neonatal Intensive Care 
Unit, which will open June 4. 
Walls, ceilings, floors and hallways are receiving a 
Y little extra attention at St. Cloud Hospital these 
days as construction crews work to complete several 
renovation projects, mostly on the first floor. 
Although the missing ceiling tiles, uncarpeted 
floors and fresh paint can be bothersome at times, 
they are all positive signs of development, said Gary 
Kraft, coordinator of buildings and grounds. 
"It seems like we're always working on 
something," Kraft said. "Construction and renovation 
are quite common at hospitals when there is a 
commitment to continually improve and grow." 
Most of the recent construction has been in 
outpatient areas because outpatient care has 
experienced considerable growth. 
"Our response to this growth was to redecorate 
and renovate our outpatient areas and create a more 
attractive, customer-friendly look without the 
expense of constructing entirely new areas," he said. 
Maintaining this commitment to growth involves 
much more than a blueprint, workers and tools, Kraft 
said. Each project begins with an idea and a plan that 
may change many times before it is just right. 
"Remodeling in a health care facility presents 
some special challenges," he said. "We operate 
seven days a week, 24 
hours a day, so a great 
deal of planning and 
coordination is done 
before and during a 
project to ensure that 
patient care is not 
compromised." 
Planning alternate 
routes and proper 
signage also helps to 
reduce confusion and 
inconvenience for 
patients, visitors and 
staff, he said. 
Recently 
completed projects at 
St. Cloud Hospital 
include: the 
Obstructive Sleep 
Apnea Program, 
Outpatient Services, the Center for Rehabilitation 
Services, Lobby D, the Business Office on first floor 
and the Administration area. 
Read on for more information and a closer look at 
what's happening inside the doors of St. Cloud Hospital. 
Neonatal Intensive Care Unit ,  
A new and expanded 19-bed Neonatal Intensive 
Care Unit is being constructed on 3 northwest, near 
the Child and Adolescent Care Unit, and is expected 
to open June 4. 
A 
Mark Zabee and LeRoy Sorensen, Tennyson Builders, Inc., 
work on the construction of the Health Sciences Library in 
Lobby C. 
Neonatal is a term pertaining to the first four 
weeks after birth. A Neonatal Intensive Care Unit 
cares for infants who need specialized medical 
attention during this critical time. 
The new unit increases the bed capacity by six 
beds and includes an isolation room. This enlarged 
space will enhance privacy and create more room for 
patients, family and staff. A new nurse's station also 
allows cross-training with the Child and Adolescent 
Care Unit staff. 
Lohhy improvements 
A complete renovation of Lobby D included the 
addition of two handicapped-accessible restrooms, 
new automatic entrance doors and a new 
reception/information desk. 
A health sciences library for physicians and staff 
should be complete in June in Lobby C, formerly the 
main entrance to the hospital. Renovations to the 
public portion of Lobby C also are under way. With 
current construction, Entrances A and D are 
recommended for public traffic. 
Four parking spaces by Entrance D also have 
been reserved for patients scheduled for Magnetic 
Resonance Imaging (MRI) tests. MRI is located on 
the north end of the hospital. 
The next phase of lobby renovations will take 
place this summer in Lobby B. Plans include 
rerouting the public corridor to pass behind the B 
elevators and emerge near the Coffee Shop. Two 
new bathrooms will be added to Lobby B, and space 
formerly occupied by Outpatient Services will be 
used to expand the telecommunications area and 
create a new, larger Gift Shop. 
Torn Schreifels, St. Cloud Hospital maintenance, prepares 
materials to be hung on the walls of the newly remodeled 
Emergency Trauma Center bay. 
The new equipment will enhance imaging 
capabilities and allow the staff to perform services 
in a more timely manner. 
It also will give the trauma bay dual benefits, said 
M.J. Swanson, director, Ambulatory/Emergency 
Services. It serves as an imaging room when 
radiology services are needed and as a regular patient 
room when the center is busy. 
Imaging Services 
Renovations to the 
Imaging Services area are 
nearing completion. The 
final step is to update the 
viewing rooms, which 
should be complete by 
July 1. These rooms allow 
radiology staff to view 
X-rays and other films. 
To improve customer 
service, the reception area 
was moved to be nearer to 
Admissions and Lobby A. 
Other changes to the 
department include the 
renovation of three 
restrooms to make them 
handicapped accessible, 
expansion of the film 
library and the addition of 
a new mammography suite 
with staff offices, lounge 
and conference area, as 
well as an overall updated 
look. 
t*-01,j 
New coffee and 
snack cart offers taste 
and convenience 
P visitors and staff now can enjoy a little I southern hospitality at St. Cloud Hospital that's 
simply divine. 
A coffee and snack cart called DeVine Express 
has opened in Lobby A of the South Building. 
DeVine Express offers creative items for breakfast, 
lunch or in-between snacks from 8 a.m. to 3:30 p.m. 
Monday through Friday. It provides a convenient 
alternative to the Riverfront Dining Room, which is 
located on the hospital's north end. 
The menu features delicious specialty coffees 
that are freshly ground on the spot. The beans are 
roasted locally by Meeting Grounds, a coffee house 
in St. Joseph. An added perk is that the cappucino, 
latte and mocha drinks are blended with skim milk, 
so they're lower in fat. 
In addition, DeVine Express offers St. Cloud 
Hospital bakery favorites, including muffins, rolls, 
croissants, cookies and biscotti. Submarine 
sandwiches, fruit and chips also are available for 
lunch-on-the-go. 
"We're pleased to provide DeVine Express for 
the convenience of our customers. It's fun to offer 
some new and popular options for our staff and 
visitors to enjoy," said Kris Peterson, director, 
materials management and nutrition services. ! 
John Smith-Coppes, 
Meeting Grounds, shows 
Sharon Larson, Kim 
Waldoch and Kris 
Peterson of St. Cloud 
Hospital's Nutrtion 
Services how to operate 
the specialty coffee 
equipment for the new 
DeVine Express coffee 
and snack cart. 
The new Business Office, 
located near Lobby D, is a 
convenient addition to the 
Business Office on Level A. 
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Families will find haven 
at River Oaks Hospitality House 
0111) 
apologies 
Correction 
The front page Beacon Light story in the 
February issue incorrectly reported the number of 
violence-related injuries at St. Cloud Hospital in 
1995. Omitted from the story were three suicidal 
and 14 accidental firearm injuries. 
Hospital begins new photo ID system as security measure 
• 
After the photo is 
taken, it takes just 90 
seconds to process 
a badge. 
Robyn Gerding put her feet on the strips on the floor,  looked forward at the camera in front of her and 
smiled. Within a couple of minutes, her photo was 
processed and she had a new badge to identify herself 
as a St. Cloud Hospital employee in facility services. 
Gerding is one of more than 3,000 hospital 
employees, physicians, volunteers, 
students and contractors who are now 
required to wear photo identification 
badges for security reasons. 
"I think it's a good idea," Gerding 
said. "Just as some hospital 
employees wear uniforms, wearing 
the security badges also adds to the 
professionalism of the hospital and 
helps patients, visitors and staff feel 
more secure." 
St. Cloud Hospital is one of 
thousands of hospitals throughout the nation that are 
turning to identification badges for increased security 
for both patients and employees. 
The card includes the individual's photo, a bar 
code with an identification number, name and work 
area, and a program strip that permits the card-
holder's access to certain areas. 
"We decided to begin using this type of security 
identification system because it not only provides 
more security within the hospital but also works as 
an access card on locked doors and gates," said Bill 
Becker, security and safety coordinator. 
For instance, he said, security is enhanced 
because every hospital representative who comes in 
contact with patients now is identified by photo and 
name on the badges they wear. In addition, entrances 
to all employee and physician parking ramps are 
controlled by electronic gates that can only be 
accessed with ID cards. And during the late evening 
RESIDENCY PROGRAM CONTINUED FROM PAGE 3 
still have a lot of potential for growth," he said. "A lot 
of that comes from experience, things that you can only 
learn by doing." 
In addition to classroom lessons, Wilke said, the 
residents will treat patients in supervised settings. As they 
gain experience, the supervision becomes less intensive. 
For the most part, the residents will practice at 
St. Cloud Hospital and the Family Practice Center —
the clinic for the residents and physician faculty 
members, which is located at 1520 Whitney Court, 
Suite 200, St. Cloud. The rural focus of the program 
also means residents will make visits to smaller 
Central Minnesota communities, including Melrose 
and Paynesville. 
"We want to involve the residents in smaller 
communities so they can learn about the way 
physicians work in those settings," Wilke said. 
That way, he said, they'll know what to expect 
after graduation — and will be able to live up to their 
instructors' high expectations. 
"We do have high aspirations for these folks that 
they'll learn to become competent and gracious 
physicians who will balance their public and private 
lives very well," he said.  
r or years, Dr. Greg Meyers has been treating cancer 
patients who travel as far as 100 miles one way to 
receive radiation therapy several times a week at 
St. Cloud Hospital. 
Some of these patients receive therapy twice a 
day and may choose to leave the hospital during the 
necessary six-hour layover between treatments. 
"Many of these cancer patients sit at the 
shopping mall between appointments," Meyers said. 
"And that's not a comfortable spot to be when you 
may not be feeling well." 
Soon there will be a better option: the River 
Oaks Hospitality House, which is scheduled to open 
this fall, thanks to the efforts of St. Cloud Hospital, 
the Stearns-Benton Medical Alliance and various 
other community groups. River Oaks will be a 
convenient, comfortable temporary home for patients 
and family members who are receiving medical care 
in the St. Cloud community. 
Guests will be allowed to use the house for 
overnight stays for a requested donation. The house 
will have five bedrooms, two bathrooms, a laundry 
facility, a living room, a kitchen and a gathering area 
overlooking the Mississippi River. 
Johanna Zwilling, care center director of 
St. Cloud Hospital's Medical/Oncology Services, has 
played a lead role in this project. She and Meyers 
found other community members who shared an 
interest in the project and formed a planning 
committee to get the job done. 
While searching for a site, the committee learned 
about the availability of a house located on the 
St. Cloud Hospital campus. Recognizing the need 
for major renovations, the committee developed 
detailed cost estimates for reconstruction, and the 
hospital's Board of Directors approved a three-year 
trial use of the house — with a contribution of more 
than $15,000 in exterior renovations. 
With this commitment, the committee was able 
to solicit additional funds for the project. 
Their first donation was $5,000 from St. Cloud 
Hospital's Auxiliary. The Stearns-Benton Medical 
Alliance also committed funding and volunteer 
efforts for the next three years, with the group's first 
Christmas flower sale raising $4,000. 
"As a group that focuses on health-related 
community activities, we're really excited about this 
project," said Kendra Flanagan, president of the 
Stearns-Benton Medical Alliance and a River Oaks 
planning committee member. "I've even got people 
calling me to ask how they can help." 
In addition to coordinating volunteer help for the 
project, Flanagan has visited area businesses to ask 
for contributions of all kinds. 
"We've received a good response from local 
businesses and individuals," she said. "It's ranged 
from a washer and dryer to toys for the children." 
But the house would not be possible without a 
local group of workers from Americorp who are 
completing inside renovations. Since January, five 
workers have each contributed more than 250 hours 
and will continue their work through the fall. The 
local Americorp program is a government-sponsored 
apprenticeship in which interested students train 
under the guidance of a master carpenter for several 
months. The participants gain experience by 
working on community projects during their 
apprenticeship. In addition to Americorp, other 
renovations are being completed by the St. Cloud 
Building and Construction Trades Council, which has 
plumbers, electricians and others to help as needed. 
Initially the responsibility for the house will 
remain with the hospital's Medical/Oncology Care 
Center, and St. Cloud Hospital employee Jane 
Americorp workers carefully 
remove oak floor boards to prepare 
for building a wheelchair ramp 
inside the house. Master 
carpenter Sam Schuldt, (back 
right) oversees the workers on the 
job. Other workers are, from left 
to right, Melanie Grant, Teresa 
Cheadle and Ben Cheadle.. 
To help make River Oaks a reality 
A ny individual or business interested in 
A contributing to the River Oaks Hospitality 
House may contact Jane Vortherms, coordinator, 
at (320) 251-2700, ext. 3519. 
If interested in volunteering in the house 
after it opens, call Barbara Brown, Volunteer 
Services, at (320) 255-5638. 
Thanks to the following individuals and 
businesses who already have contributed in 
many ways: Al's Electric, Americorp, Mary 
Buhl, Central Minnesota Radiation Oncology, 
Mary Edgren, Kendra Flanagan, Granite City 
Electric, Manly Keller, Bonnie Klitzke, Tom 
Kraemer Sanitation, Ann LaFrence, Knox 
Lumber, Larry Mareck, Tim Matsuura, Dr. Greg 
Meyers, North and South Junior High Schools, 
Plumbers and Steamfitters Local 308, Sam 
Schuldt, St. Cloud Building and Construction 
Trades Council, St. Cloud Hospital Auxiliary, 
Stearns-Benton Medical Alliance, Mark and 
Carol Thibault, Wemlinger Architecture, Johanna 
Zwilling and Advantage Marketing Group. 
Special appreciation is extended to the 
following individuals and groups for memorial 
gifts: Rich and Diane Christman in memory of 
Delphine and Todd Athinson; and Mary Buhl, 
Roxanne Wilson, Johanna Zwilling, St. Cloud 
Hospital Nursing Supervisors and St. Cloud 
Hospital Patient Care Support Staff in memory 
of Dr. Paul J. Peterson. 
Vortherms will serve half-time as River Oaks 
coordinator. By November, a community panel will 
be named to guide the operation, planning and 
governance of the house. 
Plans are for the house to be self-sufficient in 
three years through guest donations, business support 
and other fund-raising efforts. Yet, with an estimated 
$100,000 in operating costs each year, this will be an 
ongoing challenge, Zwilling said. 
"It obviously wouldn't be possible without the 
help of volunteers," Zwilling said. "We're very 
pleased to see such wonderful support from the 
community for this much-needed house." Li 
About the 
identification badges 
All hospital employees, physicians, 
volunteers, students and contractors 
will wear them. 
The card includes a photo, bar code, 
name, work area and program strip. 
The card also works as an access 
card for locked doors and gates, 
Rob 
Fa 
CLOUD 
OSPITAL 
MUM 
yn Gerding 
cility Services 	0,, 
and early morning hours, hospital 
entrances are locked and only can be 
opened with an ID card or by a 
security officer. 
So far, Becker said, enforcement of 
the system has come via security 
officers and managers approaching 
individuals in patient 
care areas who are not 
wearing badges to 
verify they are 
employees, physicians 
or visitors. 
The hospital also 
has taken measures to 
cancel any cards that 
have been lost or stolen, 
he said. Li 
The badge consists of a photo, name, work area and 
bar code with an identification number. 
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We are a Catholic, regional hospital whose mission 
is to improve the health and quality of life for the 
people of Central Minnesota in a manner that reflects 
the healing mission of Jesus and supports the dignity of 
those providing services and those being served. 
The Beacon Light is produced 
by Advantage Marketing Group 
for St. Cloud Hospital. 
Al Kremers, 
Chair, Board of Directors, 
St. Cloud Hospital 
John Frobenius, 
President, 
St. Cloud Hospital 
For more information, 
call (320) 253-6392 or 
1-800-950-4943. 
+ST. CLOUD 
MOSPITAL 
A CentraCare Corporation 
1406 Sixth Avenue North 
St Cloud, Minnesota 56303-1901 
(320)251-2700 
St Cloud Hospital Mission Statement 
Groups to offer Safety Camp for kids 
St. Cloud area gradeschoolers will have the opportunity to learn about summer safety next 
month, thanks to the efforts of eight community 
organizations and businesses, including St. Cloud 
Hospital. 
Safety Camp '96, scheduled for June 12 at 
Wilson Park in St. Cloud, will be a fun and 
interactive day-long event aimed at increasing area 
second and third graders' knowledge of safety. 
"Safety is an ongoing need in any community," 
said Becki Dobey, Safety Camp coordinator. "The 
more we can do to keep our kids safe, the better our 
community will be." 
In one Safety Camp activity, St. Cloud Hospital 
will sponsor a Bicycle Rodeo. During the rodeo, kids 
will maneuver their bikes through an obstacle course 
of street signs, which will be provided by the 
Minnesota Department of Transportation. 
As part of their presentation, Don Miulli, M.D., 
neurosurgeon, and Kirstie Bingham, the hospital's 
trauma outreach coordinator, will discuss the 
importance of wearing a bicycle helmet. 
"We use items such as a gelatin mold in the 
shape of a brain to show students the effects of head 
trauma and the importance of wearing a bicycle 
helmet," Bingham said "We want them to see first-
hand that if you're not wearing a helmet, and you hit 
your head, bad things can happen." 
In addition, campers can have their bicycles 
inspected to ensure they are safe. 
Additional camp activities include: 
■ Water safety. 
■ Electrical safety. 
■ Animal safety. 
■ Weather safety. 
■ Fire safety. 
■ Personal safety. 
This year's event is limited to the first 150 
participants, but organizers hope to expand the 
program in future years for all children who wish 
to take part. 
'We initially got the idea from a multi-day 
program that is done in Eden Prairie," Dobey said. 
"We decided to go with a one-day camp for the first 
year, with the hopes of expanding to a two-day camp 
in the future?' 
Organizers hope the day will be both fun and 
educational, Dobey said. 
"We want to reinforce the safety lessons they've 
learned with fun and games," she said. "We're even 
anticipating a helicopter visit from Smokey the Bear 
and a few of his friends." 
In addition to St. Cloud Hospital, the event is 
sponsored by Fingerhut, Central Minnesota Group 
Health Plan, District 742 Community Education, the 
St. Cloud Fire Department, St. Cloud Firefighters 
Local 1712, the St. Cloud City Parks and Recreation 
Department and the St. Cloud Area Family YMCA. 
About Safety Camp '96 
Wednesday, June 12 
7:30 a.m. - 5 p.m. 
Wilson Park, St. Cloud 
Fee: $10 
For more information, call Becki Dobey, 
camp coordinator, at (320) 253-9096. 
Family Safety Tips 
Buckle up on every car ride, 
Always wear helmets when bicycling 
Supervise children in or near water. 
Test smoke detectors regularly. 
	 Set water heaters no higher than 12 E 
Store cleaners, medicines and vitamins 
out of reach of children. 
mergency numbers near to 
'st aid supplies. 
Accompany children under 10 as they cross 
the street 
Mary Jean Schlegel 
In memory 
The St. Cloud Hospital corporation 
I respectfully acknowledges the loss of 
Mary Jean Schlegel, former administrator of 
alternative services at St. Benedict's Center. 
Schlegel died of cancer April 4. She had 
worked at St. Benedict's Center since 1990 
and was instrumental in the development of 
several housing and community service 
programs, including Benedict Village 
apartments, Benedict Court assisted-living 
apartments, Benet Place subsidized 
independent-living apartments and Benedict 
Homes adult foster homes for people with 
dementia or Alzheimer's disease. 
Schlegel continually strived to find new 
and creative ways to meet the needs of the 
older adults of our community. Perhaps her 
strongest belief was in making sure that 
seniors of all income levels had options and 
choices in housing. 
Prior to coming to St. Benedict's Center, 
Schlegel was director of Caritas Family 
Services in St. Cloud and had been a mental 
health and family and marriage counselor in 
St. Cloud and Manistee, Mich. 
Schlegel is survived by five brothers, as well 
as her caregiver and friend, Vern Dahlheimer. 
She will be remembered for her energy, 
dedication and most of all, her warm smile. 
We will miss her. MI 
